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ARTICLE I 
RECOGNITION 
The Mohawk Central School Board of Education, having determined that the Mohawk 
Central School Teachers Association, Incorporated is supported by a majonty of the 
teachers and teaching assistants in the unit consisting of all certified personnel except 
administrators, hereby recognizes the Mohawk Central School Teachers Association, 
Incorporated as the exclusive negotiating agent for the teachers and teaching 
assistants in the unit. For purposes of this contract, the only substitute teachers 
included in this unit are term substitutes as defined in Artide XVll C. Such recognition 
shall extend for the maximum period allowed by law. 
ARTICLE II 
NEGOTIATION PROCEDURE 
It is contemplated that terms and conditions of employment provided in this 
agreement shall remain in effed until altered by mutual agreement, in writing, 
between the parties. 
Negotiations for a successor agreement may be initiated by either party and such 
negobations will normally commence on or about February 1st of the year of 
expiration of said current agreement. 
ARTICLE Ill 
TERMS OF AGREEMENT 
This agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from, or modified only 
through the voluntary, mutual consent of the parties in a written and signed 
amendment to this agreement. 
If an individual arrangement, agreement, or contract contains any language 
inconsistent with this agreement, the agreement, during its duration, shall be 
controlling. 
If any provision of this agreement or any application of the agreement to any 
teacher or group of teachers shall be found contrary to law, then such provision or 
application shall be deemed not valid and subsisting except to the extent permitted 
by law, but all other provisions or applications shall continue in full f o m  and effect. 
Copies of this agreement which has been ratifi~ed by the Board and the Association 
shall be printed at the expense of the Board and normally given to bargaining unit 
members on the first day of school or the first day of full-time employment. In case 
of prolonged impasse, copies will be distributed as soon after ratification as 
reasonably possible. The District will notify the Association immediately following 
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Board appointment of new hires (during summer, within one week). The 
Association shall distribute the contract to a new hire. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE IV 
PAYROLL DEDUCTIONS 
The board agrees to deduct from the salaries of its employees dues for the 
Mohawk Central School Teachers Association, based on the current rate of its 
membership dues, subject, however, to thirty (30) days prior notice to the efFective 
date of any change in the same. 
Beginning with the initial payroll period of the school year, such dedudions shall be 
made in twenty (20) equal installments from a list provided by the Association and 
the original signed employee dues authorization cards, the same to be furnished 
the Board not later than two (2) weeks prior to the first pay period of employment 
during which deductions are to be made. 
The first and the final transmittal shall be accompanied by a listing of the members 
for whom deductions have been made and the amount deducted for each. If 
deductions have been made for only a portion of the deduction period, the listing 
should show the date of commencement of such deductions. It is understood that 
any member of the unit who joins the Association may have dues deducted at any 
time during the school year by giving the Board two (2) weeks prior notice. 
An employee may withdraw hidher authorization at any time by written notice 
received by the Payroll Supervisor at least two (2) weeks prior to the effective pay 
period. 
The District will honor requests for tawsheltered annuities andlor Section 125 
Cafeteria Plan deductions. 
Payroll deductions for the First Source Federal Credit Union will be provided for by 
the Distrid for all members of the bargaining unit. 
The District will provide payroll deduction for unit members who participate in the 
NYSUT Benefit Trust and/or VOTEICOPE. 
The health insurance year, for the purposes of payroll deduction of employee 
health insurance premiums and coverage, shall be 9/11 through 8/31. 
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ARTICLE V 
SCHOOL CALENDAR 
The District shall schedule a 185-day staff calendar (including Superintendent's 
conference days and four (4) emergency days). The Superintendent shall consult with 
the Association President prior to the adoption of the annual school calendar. If any or 
all of the emergency days are not used, such unused days will be assigned by the 
Superintendent as recess days after consultation with the Association President. 
ARTICLE VI 
SICK LEAVE 
Each bargaining unit member shall receive full pay for twelve (12) days in each 
school year for absence due to personal illness or illness in hisher immediate 
family including the member's domestic partner. Unused days shall continue to 
accumulate without limitation. 
Any sick leave claimed by any bargaining unit member shall be subject to the 
appmval of the Superintendent as to the validity of the circumstances upon which 
such daims are based and the bargaining unit member must furnish such 
certificates and evidence of facts as may be required by the Board of Education. 
Any absence for personal illness beyond the number of days allowed by the Board 
of Education shall be deducted by the Board from the gross salary before taxes of 
the bargaining unit member involved at the rate of 1/200th of the current Bachelots 
minimum salary in this school district for a maximum of forty-five (45) days beyond 
the accumulated sick leave days plus any secured from the side leave bank. 
Example: Unused sick leave days 100 
Secured from sick leave bank - +73 
173 
Every time a day is deducted from a bargaining unit membets sick leave time, it 
will be recorded in a master book by the Superintendents designee. Bargaining 
unit members will receive an annual accounting of leave accruals as soon as 
possible after the opening of school in September. 
In theevent of serious illness or injury to a bargaining unit member, which extends 
beyond his or her accumulated sick leave, a sick leave bank will be established 
according to the following guidelines. 
1. When a bargaining unit member is in need of using the sick leave bank, a 
request for this will be made to the Superintendent in writing. 
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If the request is valid, all bargaining unit members will be notified of the 
emergency by the Superintendent. In this same announcement, all bargaining 
unit members will be reminded that a list of bargaining unit members who wish 
to volunteer one day of sick leave for the bargaining unit member who is ill will 
be established at once in the office of the Superintendent. Names will be 
placed in a box in the Superintendent's office as they are turned in on a sick 
leave bank form. These forms will be supplied by the Superintendent's 
secretary. 
If an individual who has drawn from the sick bank should become ill a second 
time during the same school year and petibon to use the bank a second time, 
approval for such use of the bank will only be granted at the discretion and 
approval of the Board of Education. 
Days will be withdrawn on a lottery basis. Bargaining unit members will be 
notified on the same form when their day of sick leave is used. Drawing will be 
made by the secretary of the Superintendent 
When the emergency is over, all forms left in the box will be returned to the 
appropriate bargaining unit members noting that their donated days were not 
used. 
A bargaining unit member, who returns to work with no sick leave balance, 
shall be advanced ten (1 0) days from hisher next year's sick leave allowance. 
These days are to be used exclusively for follow-up or physician's visits that 
are directly related to the illness, which necessahted the use of the sick bank. 
Any days, or portions thereof, shall be deducted from the bargaining unit 
membets sick leave day allowance in the next school year. Should the 
bargaining unit member leave hisher employment before the succeeding 
s c h d  year, the cash value of the sick days advanced and used shall be 
deducted from the employee's final salary check. 
ARTICLE VII 
PERSONAL AND BEREAVEMENT LEAVES 
A. Personal Leave 
At the beginning of each school year, each bargaining unit member shall be 
allowed up to three (3) days personal leave. 
Except in an emergency, bargaining unit members are expected to give as much 
advance written notice to the Superintendent of Schools as reasonably possible 
and in no case less than two (2) days. 
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Leave will be granted with less than two (2) days prior notice subject to a 
determination by the Superintendent of the emergency causing the delinquent 
notice. 
Personal leave may not be used for the purpose of extending a holiday or vacation 
period. 
Unused personal days will be carried over to the next school year to a maximum of 
five (5) days. Unused personal days, beyond the maximum, will be added to 
unused sick days at the end of the year. 
If a personal day is requested immediately before or after a holiday or vacation 
period, prior clearance must be obtained from the Superintendent, and the reason 
for the request documented in writing so as to establish that the day is not being 
used for the express purpose of extending the holiday or vacation period. 
B. Bereavement Leave 
1. Up to five (5) days in each instance of death in the employee's immediate 
family or household will be granted without loss of pay or deduction from other 
leave. Immediate family shall include the following: parents or persons taking 
the place of parents, grandparents, spouse, children, siblings, grandparents- 
in-law, mother-in-law, father-in-law, brothers-in-law, sisters-in-law, daughters- 
in-law, sons-in-law, domestic partner, stepparents, step-grandparents, step 
children, and relatives living in the employee's household. 
2. Up to three (3) days in each instance of death of any other relative will be 
granted without loss of pay or deduction from any other leave. 
ARTICLE Vlll 
OTHERLEAVES 
A. A teacher may request a leave of absence for up to two (2) years without pay to 
serve as an eleded official of the Association (local, state, national). Upon 
retuming, the teacher will receive the same raise as if employed on a regular basis 
during the leave. 
B. A teacher may serve as an exchange teacher. This program must involve two (2) 
teachers - one from a foreign country and one from this country. Upon returning, 
the teacher will receive the same raise andlor applicable step movement as if 
employed on a regular basis during the leave. 
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A bargaining unit member will be granted a military leave for call-up to active duty 
or for required training or military meetings. The Board of Education will make up 
the pay differential for up to thirty (30) workdays in a school year. For example: If a 
bargaining unit member is receiving seven hundred dollars ($700) from the Board 
of Education per week and paid three hundred fifty dollars ($350) per week by a 
government agency while on military leave, the Board of Education will make up 
the difference of three hundred fifty dollars ($350) for up to thirty (30) workdays in a 
school year. Proof of military salary must be furnished in writing to the 
Superintendent. 
A bargaining unit member may request a one-year personal leave without pay for 
sickness in the family. Medical proof in writing must be furnished in advance to the 
Superintendent. 
A bargaining unit member may request a leave of absence for two years without 
pay beyond use of sick leave for full recovery of an illness. 
A bargaining unit member may request a leave of absence without pay for one 
year for study. This is not a sabbatical. 
A bargaining unit member may request a child care leave without pay. Maximum 
time of this leave may not exceed two (2) years. 
All benefits due a bargaining unit member before beginning a leave will be returned 
to him or her if the leave has not exceeded two (2) years. 
All requests for any such leave must be in Miting to the Superintendent six (6) 
months in advance except in those cases, such as illness, where such notice is 
impossible. 
Bargaining unit members on such leaves must normally return at the beginning of a 
new semester, and must submit a written intent to do so by April 15 for Fall 
semester or November 1 for Spring semester, unless the Superintendent, at 
hidher discretion, judges that a lesser notice or a return time other than a semester 
break is justified. 
Bargaining unit members on extended leave without pay are eligible for the group 
heatth insurance policies and other benefits at their own expense. 
ARTICLE IX 
SABBATICAL LEAVE 
Sabbatical leaves may be granted for research, study, or other activities planned to 
enhance the teacher's educational value to the District and to enhance hidher 
professional growth. 
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All professional personnel with seven (7) continuous years of service in the District are 
eligible for a sabbatical leave. Sabbatical leave may be for one semester at full pay or 
for two semesters at one half pay. All applications for sabbatical leave shall be 
submitted no later than February 1st or the year preceding the requested leave. The 
number of teachers on sabbatical leave during any one school year will be limited to 
one (1) person. Individuals granted a sabbatical leave will be eligible for another 
sabbatical following an additional seven (7) years of service. There will be a limit of two 
(2) sabbatical leaves per person. Each recipient of a sabbatical leave must agree to 
serve for three (3) years after hisher sabbatical or refund money received on a prorated 
basis as determined by the District Applicants will be considered on the basis of 
seniority and date of application. Applicants will be notified of receipt or non-receipt of 
sabbatical by March 15th. 
Failure to successfully complete the sabbatical program for reasons other than death or 
serious personal or immediate famity illness (requiring the presence of the teacher) will 
resutt in an obligation to repay the District the full amount of salary paid by the Board 
during the period of the sabbatical leave. Repayment may be prorated over a three (3) 
year period provided the teacher remains an employee of the District. If the teacher 
does not return as an employee, all repayment of money paid during the sabbatical will 
become due on demand. 
While on sabbatical for study, the equivalent of a full college workload must be carried 
each semester. In the case of a sabbatical for other than formal study, the applicant and 
the Superintendent must agree to an appropriate system of accountability before the 
sabbatical leave may be granted. 
Those who receive a sabbatical, when they return, will receive the same raise as if 
employed on a regular basis for the past year. 
ARTICLE X 
ASSOCIATION RIGHTS 
A. Release time will be granted to an Association representative to attend state 
conference meeting and retirement information meeting. If is further agreed that 
release time would be given for PER6 or arbitration hearings involving Mohawk 
Central School teachers. 
When on release time for Association business, the teachef s regular salary would 
continue to be paid by the Board of Education and the substiute's salary would be 
paid by the Association. 
No sick or personal days would be deducted from a regular teacher. 
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In order to allow the Association President time to attend to the responsibilities and 
duties of office, the Association President and hislher building administrator shall 
arrange a mutually agreeable schedule that will provide a reduction in non- 
teaching assignments by one (1) period every other-day, but not to exceed two 
periods in any week, provided necessary coverage if any, can be arranged without 
additional cost to the District. Additionally, the Association President shall not be 
regularly assigned to homeroom duty, but may be assigned should incidental 
homeroom coverage demand. 
The President of the Association shall be provided with a copy of the minutes of 
official Board meetings and receive the agenda of Board meetings when it is made 
available to others. 
ARTICLE XI 
ACCIDENT INDEMNITY 
Whenever a regularly employed bargaining unit member is absent from hislher 
employment and unable to perform hislher duties as a resutt of personal injury caused 
- by an accident or an assautt occuning in the course of hislher employment, hdshe will 
be paid hidher full salary less New York State Compensation, during the absence 
period covered by said compensation. No part of such absence will be charged against 
the bargaining unit member's sick leave. 
ARTICLE XI1 
PROFESSIONAL ASSIGNMENTS 
Each teacher will be notified, in writing, by May 15 of the current school year, of his 
tentative teaching assignment for the coming school year. This will include grade, 
level, subjects, and the number of classes. Each new member of the teaching staff 
will be notified of his tentative teaching assignment when he receives his salary 
notice. If any change is made in an assignment, the teacher will be notified in 
writing as soon as possible. 
Teachers will work within their certification areas, whenever possible. 
There will not be any discrimination because of race, color, creed, age or sex. 
Bargaining unit members will be given tenure notice by April 15th. 
Members of the Mohawk Teachers Association shall not participate in the evaluation 
of non-unit employees. However, teachers may be required to provide information to 
the evaluating administrator. 
No bargaining unit member will be disciplined, reprimanded, reduced in rank, 
deprived of any advantage or dismissed without just cause. 
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Examples of just cause are: 
1. Leaving the classroom unattended. 
2. Habitual tardiness. 
3. Not performing duties in a satisfactory manner as noted in performance 
review records, etc. 
ARTICLE Xlll 
MISCELLANEOUS PROVlSlONS 
The calling of full faculty meetings within a building shall be left to the discretion of 
the Building Principal. Unless conditions dictate otherwise, full W l t y  meetings will 
usually be called only once each month and with sufficient prior notice. Full facutty 
meetings will usually run not longer than one (1) hour fmm the time they begin. 
Except in unusual situations, grade level andlor departmental meetings will be 
limited to one (1) per month. Additional staff meetings dealing with such matters as 
curriculum, etc. will be scheduled, as they are needed. 
Except by mutual agrement, no teacher will be required to serve on more than 
one (1) owoing committee that involves regular after school meetings. 
In accordance with past practice in the District's buildings, teachers may leave their 
building immediately after their students are dismissed on Fridays or days 
preceding holidays or a holiday period. 
In-service credit will be at the employee's option of eighteen dollars ($18) per hour 
or as graduate credit according to the formula of fifteen (1 5) class hours equal one 
(1) graduate credit hour. Approval in writing must be obtained from the 
Superintendent. 
Bargaining unit members will be compensated for travel by personal vehicle when 
such traveling is required in the performance of their duties, traveling between 
buildings or on approved trips. The rate shall be the maximum non-taxable mileage 
rate allowed by the I.R.S. Vouchers will be paid monthly or when a ten-dollar ($10) 
minimum is reached, whichever occurs first. 
Professional staff members who are assisted on a routine basis by other non-unit 
employees may be required to be involved in the evaluation process but will not be 
required to submit formal written evaluations. If teachers are required to participate, 
it must be in good faith. 
ARTICLE XIV 
PERFORMANCE REVIEW 
The primary objective of performance review is to improve instruction. 
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There will be annual written evaluations of non-tenured bargaining unit members 
based upon three (3) or more formal observations. Tenured bargaining unit 
members will be observed and evaluated at the discretion of the administration. 
The date and time for a formal observation will be determined by the 
administration. On the first day of each work year, each bargaining unit member 
will receive a form which he/she may elect to sign and return to the building 
principal no later than Friday of the first week of school. This completed form will 
entitle the bargaining unit member to at least twenty-four (24) hours advance 
notice of any formal observation. 
The public address system and other electrical devices will not be used for 
bargaining unit member observation without the written permission of the 
bargaining unit member. 
Nothing contained herein shall preclude informal dassroom visitations by the 
administration. 
Each formal observation will be summarized on a written form and a conference 
will be held within five (5) days, whenever possible, to discuss it. 
Guidelines for the implementation of the performance review as well as fonns to be 
utilized appear in section 4 of the "Handbook of Professional Concerns". 
ARTICLE XV 
PERSONNEL FILES 
No material of a derogatory nature shall be placed in the personnel file unless the 
bargaining unit member has had an opportunity to review the materials. The bargaining 
unit member shall acknowledge that hdshe has had the opportunity to review the 
material by affixing hidher signature to the copy filed with the express understanding 
that such signature in no way indicates agreement with the contents thereof, and that 
such signature may not be withheld. The bargaining unit member shall also have the 
right to submit a written answer to such material and hidher answer shall be reviewed 
by the Superintendent and attached to the file copy. 
ARTICLE XVI 
NOON HOUR DUTY 
The Board of Education has worked on this area for the past years, relieving many 
teachers from this duty. Where the length of the noon hour does not allow for the mandated 
free lunch time, which is thirty (30) minutes, the Board either increases the length of the 
noon period so that the free time is provided or furnishes teacher aides so that the teachers 
may have a duty free lunch period. 
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ARTICLE XVll 
SUBSTITUTES 
Whenever possible, qualified substitute teachers will be hired to replace teachers 
who are absent. 
No presently employed teacher shall substiie for another except in the case of an 
emergency. 
For purposes of this Agreement, a term substitute is a teacher who is initially hired 
for a semester or more. Any term substitute reappointed the following year shall be 
advanced one (1) step on schedule. 
Any person who has substituted for a complete semester in any one position and 
who is continued in that position shall receive a term appointment until the regular 
teacher returns or is terminated. 
A per diem substitute if continued in the same position becomes a term substitute 
at any time provided the person for whom he/she is substituting indicates that 
hisher remaining absence will be a semester or more in duration. 
The Board of Education will not do any subcontracting of teachers. 
ARTICLE XVlll 
VACANCIES AND PROMOTIONS 
The Union President will be notified of any vacancies in positions, which include all cs 
curricular and extracurricular positions. Such notice will be prominently posted in the 
building offces and facutty lounges of the District. Unit employees interested in 
positions that are available are encouraged to file, in writing, to the Superintendent 
within five (5) workdays after the opening is posted. 
In cases where the posting occurs during the summer vacation, notification of all 
openings, as defined above, shall be mailed to the President of the Association no later 
than frfteen (15) calendar days before applications are closed unless there are not 
enough days left before school reopens for the Board to timely receive the resignation 
of the teacher who is leaving, in which case, posting will be done in the most 
expeditious manner. 
Bargaining unit employees who request consideration for a change in position and are 
determined to be qualified shall be given preference over applicants from the outside. 
When the vacancy involves a grade or subject level change, the matter shall not be 
grievable unless a bargaining unit member has a current request on file in the 
Superintendenfs office for a position, which becomes vacant. 
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The District and Association agree to cooperatively develop and maintain a seniority list 
of all bargaining unit employees. 
ARTICLE XIX 
GRIEVANCE PROCEDURE 
Purpose 
It is the policy of the Board and the Association that all grievances be resolved 
informally or at the earliest possible state of this grievance procedure. However, both 
parties recognize that the procedure must be available without any fear of 
discrimination because of its use. Informal settlements at any stage shall bind the 
immediate parties to the settlement but shall not be precedents in a later grievance 
proceeding. 
Definitions 
A "grievance" is any alleged violation of this agreement or any dispute with resped 
to its meaning or application. 
A "bargaining unit member" is any person in the unit covered by this agreement. 
An "aggrieved party" is the bargaining unit member or groups of bargaining unit 
members who submit a grievance or on whose behalf it is submitted, the 
Association and (when it submits a grievance) the Board. 
Submission of Grievances 
Before submission of a written grievance the aggrieved party must attempt to 
resolve it informally. 
Each grievance shall be submitted in writing on a form approved by the Board and 
the Association and shall identrfy the aggrieved party, the provision of this 
agreement involved in the grievance, the time, when and where the alleged events 
or conditions constituting the grievance existed and, if known, the ident i  of the 
persons responsible for causing such events or conditions and a general statement 
of the grievance and redress sought by the aggrieved party. 
A grievance shall be deemed waived unless it is submitted within twenty (20) days 
after the aggrieved party knew or should have known of the events or conditions 
on which it is based. Days equal school days. Days when outside of school year 
will be regularly weekly work days (Monday - Friday). 
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d. (1) A bargaining unit member or group of bargaining unit members may submit 
grievances, which affect them personally and shall submit such grievances to 
the Building Principal. 
(2) The Association may submit any grievance. If it is limited in effect to one 
school, the grievance shall be submitted to the Building Principal. OtheNvise, it 
shall be submitted directly to the Superintendent of Schools. 
(3) The Board shall present grievances to the President of the Association. 
(4) Grievances may be initiated also by the Mohawk Central School Teachers 
Association, Inc. 
Grievance Procedure 
Step 1 
a. The Building Principal shall respond in writing to each grievance received. If an 
aggrieved party is not satisfied with the response of the Building Principal or if no 
response is received within five (5) days after the submission of a grievance, such 
aggrieved party may submit a copy of the grievance to the Superintendent of 
Schools. 
Step 2 
1. The Superintendent or hisher designated representative shall, upon request, 
confer with the aggrieved parties with respect to the grievance and shall deliver to 
the aggrieved parties a written statement of hisher position with respect to it no 
later than ten (10) days after it is received by hirnlher. 
b. Within ten (10) days after receiving a grievance from the Board, the Association 
shall deliver to the Superintendent a detailed statement of its position with respect 
to the grievance. 
Step 3 
1. In the event the Association or the Board is not satisfied with the statement of the 
other with respect to a grievance, it may, within fifteen (1 5) days after receiving the 
statement, refer the grievance to arbitration by requesting that the American 
Arbitration Association or the Cornell Arbitration Service, propose the names of at 
least seven (7) arbitrators. A copy of such request shall be fomvarded to the 
Superintendent or the President of the Association. 
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Arbitration 
Upon receipt of the names of the proposed arbitrators, a designee of the 
Superintendent and the Association shall strike names from the list until one is 
ultimately designated as the arbitrator. 
The arbitrator's decision will be in writing and will set forth hisher findings, 
reasonings, and conclusions on the issues submitted. The arbitrator will be without 
power or authority to make any decision, which requires the commission of an a d  
prohibited by law or which is violative of the terms of this Agreement. The arbitrator 
shall have no power to alter, add to or detrad from the provisions of the 
Agreement. 
The cost for the services of the a r b i o r  will be borne equally by the Board and 
the Association. 
The election to submit a grievance to arbitration shall automatically be a waiver of 
all other remedies or forums which otherwise could be available. 
Both sides shall be bound by rules of the American Arbitration Association 
or the Comell Arbitration Service. 
ARTICLE XX 
HEALTH, DENTAL AND ACCIDENT INSURANCE 
Effective July 1,2007, the Employee contribution to the existing health care plan will 
be 10% of the individual heatth care premium cost and 10 % of the family heath care 
premium cost. Effedive July 1,2008, and continuing thereafter, the employee shall 
contribute 10% of the premium cost of individual or hmily health plans, but shall not 
be responsible for an increase of more than 10% of the premium paid by the 
employee in the prior year. 
Effective upon ratification ofthis agreement, the prescription drug card w a y  will be 
$5 generic/$lO non-generic/$O mail order. 
If new plans and/or modifications to current plans can be found with benefits 
agreeable tothe Distrid and the Association, which may also improve coverage 
and/or save premium costs, they may be instituted any time during the term of this 
Agreement. Should any changes be agreed upon, a memorandum of agreement 
shall be entered into that may amend the terms of this provision. 
All bargaining unit retirees shall be governed by the same contribution rates as are 
active bargaining unit members. At the age of 75 and thereafter, the retirees' 
contribution rate shall be fifty percent (50%) of that for retirees under the age of 75. 
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In order to be eligible to cany health insurance into retirement, the bargaining unit 
member must have been an employee of the Mohawk Central School District for 
fifteen (15) years. Any bargaining unit member employed on or before July 1, 
2004, will not be subject to this restriction. 
E. The health insurance plan provided will be Excellus Blue CrosdBlue Shield, Utica 
Region, as currently offered by the Herkimer BOCES Consortium. 
F. Eligible retired unit employees will continue to receive Medicare reimbursements. 
G. Bargaining unit active employees will continue, at no cost to them, to be covered 
by insurance providing ten thousand dollars ($10,000) Group Term Life with an 
additional ten thousand dollars ($10,000) accidental death benefit. 
H. Active teacher bargaining unit employees and their dependents will continue to be 
covered by the dental plan currently in effect. 
1. 1. If any full-time bargaining unit employee will sign a waiver of health insurance 
coverage, or portion thereof, the District will pay to the employee one half (H) 
of any premium amount saved as the result of such waiver. The payment will 
be made quarterly by separate check. 
2. The waiver may be withdrawn upon written notice to the Business mce,  and 
at the time of reinstatement by the carrier, monies paid to any individual under 
Section 1 above will be adjusted pro rata. The time of reinstatement is subject 
to the rules of the heatth insurance carrier. 
J. The parties agree that disputes with respect to paragraphs (A) through (I) are 
subject to the arbitration provision of the contract. 
K. The District shall continue to provide a flexible spending plan pursuant to the IRS 
regulations, to be utilized for participating employees' heatth insurance premium 
payments and for dependent care andlor unreimbursed medical expenses. To the 
extent that such plan may utilize deductions for dependent care andlor 
unreimbursed medical expenses, it shall be administered by a third party mutually 
selected, and its operating procedures shall be jointly determined by the parties. 
The cost of the third party administrator shall be borne equally by the participating 
employee and the District. Note: All unit members' (payroll) contributions towards 
premium payments shall be made through the Flex Plan. 
L. If the District seeks a change in health insurance carriers, prescription benefit 
manager, coverage andlor benefrt levels, the parties agree to follow the 
procedures and guidelines contained in the Memorandum of Agreement attached 
to this agreement as Exhibit C, which is specifically made part of this agreement. 
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M. Effective in each year of this contract, and expiring on June 30,2010, an employee 
of this bargaining unit who has been a member of the health insurance program for 
at least one full school year prior to retirement, who retires and is eligible and 
desires to continue to participate in the District's heatth insurance program, will 
receive a $6,000 salary payment upon retirement to help offset the cost of health 
insurance premiums in retirement. The Parties agree to reevaluate the 
continuance of this provision in a successor agreement. 
This payment shall be made by the District on behalf of the employee as a 403(b) 
Non-elective Employer Contribution, within fifteen (1 5) days of the employee's date 
of retirement 
ARTICLE XXI 
ACCUMULATED SICK LEAVE AND EARLY RETIREMENT PLAN 
Upon retirement or death while employed, each bargaining unit member or bargaining 
unit member's estate will receive thirty dollars ($30) per day for each unused sick leave 
day in a 403(b) Non-elective Employer Contribution Account. 
In addition to the above, any teacher who retires in the first year of their eligibility in the 
New York State Teachers Retirement System without penalty pursuant to TRS 
regulation shall receive a retirement incentive in the amount of $6,000 in a 403(b) Non- 
elective Employer Contribution Account. 
In order to qualify for the early retirement benefits, a teacher must be a member for at 
least fifteen (15) years in the New York State Retirement System resulting from 
employment in the Mohawk Central School District, and must notify the Superintendent 
by March 1" in the year of eligibility of hidher intention to retire. This notice is 
irrevocable. 
ARTICLE XXll 
PAYMENT OPTION 
The District will continue to offer the two (2) basic payroll options: All bargaining unit 
members will be paid bi-weekly on the payment selected by the individual bargaining 
unit member prior to the start of the academic year. However, any bargaining unit 
member desiring to be paid on a twenty-one (21) payment schedule will be so paid 
providing the following steps are taken: 
1. Once the option is chosen, no changes will be made during that school year. 
2. The bi-weekly payment schedule may be adjusted to coincide with vacation and 
end of term. 
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ARTICLE XXlll 
PROFESSIONAL DEVELOPMENT 
SECTION 1 
PROFESSIONAL DEVELOPMENT 
A. The Board and the Association recognize the need for unit members to update 
their teaching skills and the need for professional growth during one's career in 
education. Both parties also recognize the potential for said growth through 
professional development. To facilitate this, a Committee shall be established in 
conformity with the Regulation of the Commissioner of Education. The members 
of the Professional Development Committee shall be designated for appointment in 
the following manner. The Board of Education shall appoint the members of the 
Committee, a majority of which shall be teachers. This committee shall recommend 
the District's Staff Development Plan to the Board of Education. 
The professional development plan shall be adopted each year by the Board of 
Education at a public meeting. Each year the Board of Education shall evaluate the 
effectiveness ofthe plan. The Board of Education can adopt a mutti-year plan or an 
annual plan, provided that in the case of a mutti-year plan the Professional 
Development Committee shall be required to review the plan on an annual basis 
and submit to the Board of Education recommended revisions if necessary." 
This Committee shall have the following objecbves: 
1. To determine through a needs analysis, the goals, objectives, strategies, 
adivities and evaluation of those areas in which professional development would 
most benefit our staff and district: 
2. To align professional development with New York standards and assessments, 
student needs, including but not limited to linguistic, cultural diversity and special 
needs, and teacher capacities; 
3. The articulation of professional development across grade levels; 
4. To ensure that professional development is continuous and sustained and that 
the methods and approaches for delivering pmfessiional development have been 
shown to be effedive; 
5. To measure the impact of the professii l  development on student achievement 
and teachers' pradioes. 
B. Unit members who attend in-service courses beyond the school day or year shall 
have the option to be paid an hourly rate or to be credited with 'in-service". Both 
the hourly rate and the in-service equivalent shall be in accordance with the salary 
article of the contract. 
Mohawk Teachers' Contract 2007-2010 
Staff members if used as instructors for in-service courses will be paid in 
accordance with the salary article of the contract. 
The time required to develop and/or instruct an in-service course shall be 
established by the instructor and approved by the Professional Development 
Committee within the limits of available funding. 
SECTION 2 
TEACHER HELPING TEACHER 
The Teacher Helping Teaching Program implements a peer instructional support 
system, which is meant to develop a sense of shared concern and collegiality 
among the teaching staff. It requires ongoing training in the clinical supervision 
process for peer coaches as well as an appropriate related staff development for 
all faculty in order to insure effective continuance of the program. 
The Teacher Helping Teacher Program is built on effective utilization of the 
individual and collective expertise of the teaching staff combined with appropriate 
administrative support and facilitation of the mechanics of the program. 
Role Definitions: 
1. Board of Education 
A. Lends staff development support in terms of policy making and fiscal 
support. 
2. Central Administration 
A. Disseminates the Teaching Helping Teacher Program to both Board of 
Education and building administration. 
B. Integrates Teacher Helping Teacher into both staff development and 
cuniculum development programs adopted by the District. 
C. Negotiates recommended adjustments to the Teacher Helping Teacher 
Program. 
3. Mohawk Central School Teachers Association, Inc. 
A. Supports Teacher Helping Teacher in policy and practice. 
B. Negotiates recommended adjustments to the Teacher Helping Teacher 
Program. 
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C. Helps to promote Teacher Helping Teacher. 
4. Building Administrators 
Develop and disseminate the roster of program volunteers by October 1 st 
Facilitate the day to day operation of the program by providing release 
time as needed byparticipants with the proviso that teachers will not be 
required to give up planning time or use after school time. 
Maintain a current copy of the program. 
Schedule and facilitate building level staff development presentations. 
Distribute Teacher Helping Teacher logs to each volunteer coach. 
Develop and distribute, with the program roster of volunteers, a document 
explaining the process which will enable the Teacher Helping Teacher 
experiences to be scheduled in each building. 
Collect building level data in January and June for use by the PAT roster. 
Under no circumstances, request any documentation or evaluation of a 
Teacher Helping Teacher classroom visit. 
5. PAT Roster 
Monitors the implementation of the Teacher Helping Teacher Program. 
Maintains current copies of the Program. 
Presents the Teacher Helping Teacher Program to the entire staff at least 
once annually. 
Acts in an advisory capacity to the Staff Development Committee. 
Reviews and recommends adjustments to the Teacher Helping Teacher 
Program on an annual basis to the Mohawk Central School Teachers 
Association, Inc. and the Chief School Officer. 
Collates and analyzes data collected on Teacher Helping Teacher logs. 
Reports to the Board of Education and the Mohawk Central School 
Teachers Association annually. 
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6. Teacher Helping Teacher Peer Coaches 
A. Become peer coaches on a volunteer basis by indicating their willingness 
to participate with building administrators. 
6. Maintain absolute confidentiality regarding any and all peer coaching 
experiences. 
C. Agree never to become involved with the evaluation, formal or informal, 
nor to convey any written or oral record to any person except the subject. 
D. Maintain a Teacher Helping Teacher log. 
E. Select a PAT roster representative, where possible, of the following 
areas: Primary, Elementary, Junior High Content, Senior High Content 
and Special Teachers. 
7. Teacher Participants 
A. Enter the program on a volunteer basis. 
6. Select the peer coach with whom helshe prefers to work from the list 
provided by the building administrator. 
C. Take possession of all written documentation regarding hisher 
participation in the program at the close of each post conference. 
8. Teacher Helping Teacher Log 
A. In order to determine the amount of use of the program and yet maintain 
confidentialrty for participants, the Teacher Helping Teacher log is the 
only documentation, which can be collected, kept and reported by peer 
coaches. 
6. The Teacher Helping Teacher log will consist of a numeric record of the 
number of contacts made by each coach within the following categories: 
Pre-conferences 
Obsenmtions 
Post Conference Analysis 
Post Conferences 
Follow-up Contacts 
No additional information will be requested of, collected by, or recorded 
by any participant in the program. Log entries will not contain dates, 
names or any other form of identification of the contact. 
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9. Additional Guidelines 
A. Release time will be provided for each Teacher Helping Teacher 
volunteer peer coach to make classroom visits. 
B. Participants will not be required to use planning or free periods, nor will 
other teachers be required to cover Teacher Helping Teacher volunteers' 
classes. 
C. The Teacher Helping Teacher Program will always be voluntary; no 
teacher will be required to seek or accept the s e ~ c e s  of a peer coach. 
D. No Teacher Helping Teacher peer coach will be required to evaluate, 
formally or informally, verbally, or in writing, what was observed. 
E. No administrator will request any documentation of a Teacher Helping 
Teacher visit. 
F. All documentation, except the Teacher Helping Teacher log, shall 
become the property of the observee. 
SECTION 3 
CURRICULUM DEVELOPMENT 
It is well established that a school's curriculum needs to be constantly revised and 
updated to maintain its effediveness as well as compliance with changing State 
regulations. 
It is further recognized that the Districfs professional staff is well qualified to provide 
such a service. 
History shows, however, that truly effective cuniculum development programs are those 
largely conducted outside the school year or in speafic in-service types of programs. 
There will be established in the District a joint curriculum committee. It will be made up 
of two teachers from the elementary level, two from secondary, one from K-12 special 
programs, all appointed by the Association, and the two building administrators. It shall 
be the task of this committee to screen and prioritize cumculum needs, summer 
cuniculum projects or such other curriculum work as may be deemed appropriate and 
to make recommendations to the Superintendent and the Board of Education. 
Recommendations may be made to the committee by the administration, groups of 
teachers or individual staff members. 
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SECTION 4 
PERFORMANCE REVIEW 
The evaluation procedure implemented by the district shall entitle each teacher to the 
following: 
1. Be given constructive suggestions on ways to improve their performance. 
2. As time permits to receive assistance when experiencing instructional andlor 
teaching difficulties. 
3. To be informed of the consequences if they do not overcome their deficiencies. 
4. To have time to comct problems, which they may be having with their instructional 
program. 
5. Forms utilized are attached as Appendix A through C. 
ARTICLE XXlV 
SALARIES, CREDIT HOURS AND MASTER'S DEGREE, COACHING 
AND OTHER ACTIVITIES 
A. All unit members will be paid according to the salary schedules included in this 
article. 
B. There is no relationship between step levels on this schedule and years of 
experience. 
C. New hires will be placed on a step of the schedule as determined by the District. 
D. In addition to salaries shown on the schedules, all unit members will additionally 
be paid for graduate credit hours at the following rates: 
Effective 711 /O7 $62/hour 
Effective 711 I08 $63/hour 
Effective 7/1/09 $64/hour 
Credit hours earned after July 1, 1984 will be paid in blocks of three (3). New 
credit hours must receive prior approval by the Superintendent before the course 
is taken in order to receive credit for payment by the District. 
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E. Stipend for a Master's Degree in 2007-2008 shall be $1,150, in 2008-2009 the 
stipend shall be $1,215, and in 2009-2010 the stipend shall be $1,275. 
F. Professional services beyond the normal work year will be paid at the minimum 
of $1 8 per hour. 
G. Upon verification by the Superintendent, any teacher achieving National Board 
Certification shall receive a stipend of $500, not added to base, paid in a 
separate check, and issued each September thereafter. This stipend shall be 
paid for the duration of the National Board Certification. 
H. For the duration of this agreement, the pay rate for the position of School 
Psychologist shall be 1.10 of hisher total salary as determined after placement 
on the teacher schedule plus credit hour and degree differential: 
Total salary = {Step + Credit Hours + Master's Degree) x 1.10 
I. The Instructional Computer Coordinator shall have three (3) class periods per 
day available for this assignment. 
J. Any bargaining unit member who serves as an instructor for a District sponsored 
in-senrice program will be paid twenty-five dollars ($25) per hour for instruction, 
and up to one-half (112) of the instructional hours for course preparation, subject 
to approval of the Superintendent. 
K. Increases to all salaries, including Teacher's Schedule, Teaching Assistant's 
Schedule, Interscholastic Sports Schedule, and Schedule for Other Activities 
shall increase at the following rates: 
2007-2008 5% inclusive of increment 
2008-2009 4.75% inclusive of increment 
2009-201 0 4.75% inclusive of increment 
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LEVEL 
A 
B 
C 
D 
E 
F 
G 
H 
I 
J 
K 
L 
M 
N 
0 
P 
Q 
R 
S 
T 
u 
v 
w 
X 
Y 
z 
Above Level 
z 
Prior Year + 
Graduate 
Hours 
Masters 
MOHAWK CENTRAL SCHOOL DISTRICT 
TEACHER SALARY SCIIEDULE 
2007 
BASE 
27,750 
28,775 
29,800 
30,875 
32,050 
33,200 
34,245 
35,395 
36,645 
37,895 
39,120 
40,395 
4 1,670 
43,020 
44,395 
45,645 
46,895 
48,145 
49,395 
50,620 
5 1,870 
53,145 
54,445 
55,795 
57,145 
58,445 
1,900 
60 
1,100 
2007-2008 
BASE 
29,850 
30,875 
3 1,900 
32,975 
34,150 
35,300 
36,345 
37,495 
38,745 
40,095 
4 1,320 
42,595 
43,870 
45,220 
46,595 
47,845 
49,095 
50,445 
5 1,695 
52,920 
54,170 
55,445 
56,745 
58,095 
59,445 
2,375 
62 
1,150 
20082009 
BASE 
30,925 
3 1,950 
32,975 
34,000 
35,075 
36,250 
3 7,400 
38,445 
39,595 
40,945 
42,295 
43,520 
44,795 
46,070 
47,420 
48,795 
50,045 
5 1,395 
52,745 
53,995 
55,220 
56,470 
57,745 
59,045 
60,395 
2,400 
63 
1,215 
BASE 
-- Mohawk Teachers' Contract 2007-2010 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
TEACHING ASSISTANT SCHEDULE 
5.00% 4.75% 4.75% 
RATE 
9.50 
9.85 
10.25 
10.70 
11.15 
11.60 
12.15 
12.75 
13.35 
14.00 
14.50 
15.00 
15-60 
16.20 
16.75 
17.35 
18.00 
18-65 
19.25 
19.95 
20.70 
21.45 
22.15 
22.90 
23.75 
RATE 
9.63 
9.98 
10.34 
10.76 
1 1 -24 
11-71 
12.18 
12-76 
13.39 
14.02 
14.70 
15.23 
15.75 
16.38 
17.01 
17.59 
18.22 
18.90 
19.58 
20.2 1 
20.95 
21.74 
22.52 
23.26 
24.05 
RATE 
9.73 
10.08 
10.45 
10.83 
1 1.27 
11.77 
12.26 
12.76 
13.39 
14.02 
14.70 
15-40 
15.95 
16.50 
17.16 
17.82 
18.42 
19.08 
19.80 
20.5 1 
21.17 
21.94 
22.77 
23.59 
24.36 
RATE 
9.84 
10.19 
10.56 
10.95 
11.35 
11.81 
12.33 
12.85 
13.39 
14.02 
14.70 
15 -40 
16.13 
16.71 
17.28 
17.97 
18.66 
19-30 
19.99 
20.74 
21.49 
22.18 
22.98 
23.85 
24.71 
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SCHEDULE MIR INTERSCHOLASTIC SPORTS 
.- 
BOYS BASEBALLHEAD +I 
-JIL HIGH 
- BOYS BASKETBALLHEAD ** 
4 . v .  
-FROSH 
-" 
-JIL HIGH 
GIRLS BASKETBALLHEAD ** 
-* 
-J.V. 
-JIL HIGH 
-JIL HIGH 
BOYS BOWLING-VAWJV 
GIRLS BOWLING-VAWJV 
CROSS COUNTRY 
,- FIELD HOCKEY- 
GIRLS HEAD *+ 
4.V. 
-- -JIL HIGH 
BOYS FOOTBALLHEAD *+ 
- -ASST. 
-J.V. 
4.V. 
.- -JIL HIGH 
-JR. HIGH 
..- 
GOLF 
GIRLS SOFTBALLVAR *I 
- 
-JR HIGH 
5.00% 4.75% 4.75% 
2007- 2008 2009- -
08 
- - 09 - 10 
Y R Y R Y R  
5.00% 4.75% 4.75% 
2007- a 2009- -
08 
- 09 - 10 
Y R Y R Y R  
-4 2,3,4 
2,243 2,349 2,461 
1,453 1,522 1,595 
5.00% 4.75% 4.75% 
2007- 2008 2009- -
08 - 09 19 
Y R Y R Y R  
** DENOTES HEAD COACH 10 94 ADD'L 
THE HEAD COACH THAT HAS ONE OR MORE ASSISTANTS WILL RECEIVE AN ADDlTIONAL TEN (10) PERCENT 
,- 
INCLUDES DRIVING 
MIRMULA 
AFTER YEAR 5 
-- 2007 - 2008 PRIOR YEAR TOTAL + 5% 
2008 - 2009 PRIOR YEAR M T A L  + 4.75% 
2009 - 2010 PRIOR YEAR TOTAL + 4.75% 
.- 
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SCHEDULE MIR MTERSCFIOLASTIC SPORTS 
BOYS 
GIRLS 
BOYS 
GlRLS 
BOYS 
GIRLS 
BOYS 
BOYS 
GIRLS 
FALL 
TENNIS 
TENNIS 
TRACK-HEAD 
-ASST. 
TRACK-HEAD 
-ASST 
TRACK-JR. HIGH 
VOLLEYBALL 
VOLLEYBALL- 
VARSITY 
-J.V. 
-JR. HIGH 
WRESTLING-VAR ** 
-J.V. 
-JR. HIGH 
SOCCER-VARSITY 
-JR. HIGH 
SOCCER-VARSITY 
-JR. HIGH 
CHEERLEADING 
WINTER CHEERLEADING 
TIMER 
5.00% 4.75% 4.75% 
2007- 2008 2009- 
-
08 
- - 09 - 10 
Y R Y R Y R  
2,3,4 W,4 W,4  
5.00% 4.75% 4.75% 
2007- 20(#1- 2009- 
-
0s - - 09 10 -
Y R Y R Y R  
** DENOTES HEAD COACH 10 ./. ADD'L 
THE HEAD COACH THAT HAS ONE OR MORE ASSISTANTS WILL RECEIVE AN ADDITIONAL TEN (10) PERCENT 
* INCLUDES DRIVING 
FORMULA 
AFTER YEAR 5 
2007 - 2008 PRIOR YEAR TOTAL + 5% 
2008 - 2009 PRIOR YEAR TOTAL + 4.75% 
2009 - 20 10 PRIOR YEAR TOTAL + 4.75OA 
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SCHEDULE FOR OTHER ACTIVITIES 
2007-2008 TO 200P2010 
CLASS ADVISOR-FROSH 
CLASS ADVISOR-SOPH 
CLASS ADVISOR-JR 
CLASS ADVISOR-SR 
GRADE CHAIR - KDG 
GRADE CHAIR - GR 1 
GRADE CHAIR - GR 2 
GRADE CHAIR - GR 3 
GRADECHAIR-GR4 
GRADE CHAIR - GR 5 
GRADE CHAIR - GR 6 
GRADE CHAIR - GR 7 
GRADE CHAIR - GR 8 
GRADE CHAIR - GR 9 
DEFT CHAIR -GUID 
DEPT CHAIR - SCIENCE 
DEFT CHAIR - MATH 
DEPT CHAIR - LANG 
DEFT CHAIR - PHYS ED 
DEPT CHAR - SOC ST 
DEPT CHAIR - ENGLISH 
DEFT CHAIR - MUSIC 
DEFT CHAIR - OCC EDUC 
AN COORD-FISHER 
AN COORD-JARVIS 
HEAD TEACHER-FISHER 
STUDENT COUNCIL 
YEARBOOK ADV 
'YEARBOOK ADV-ASST 
YEARBOOK ADV - ELEM 
INSTRUCT COMPUTER COOR 
JR HIGH CLUB 
ELEM ART CLUB 
COLOR GUARD ADV 
DRILL ADV (ASST BAND) 
SHOWCHOIR 
ELEM DRAMA CLUB 
ALTRUISUM CLUB 
FBLA CLUB 
DRAMA CLUB 
SCIENCE CLUB 
SR HIGH QUIZ TEAM 
S R  HIGH ART CLUB 
SPANISH CLUB 
NATIONAL HONOR 
FRENCH CLUB 
CHAPERONES 
SR HIGH QUIZ TEAM 
MARCHING BAND DIR 
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ARTICLE XXV 
NEWLY CREATED EXTRACURRICULAR POSITIONS 
All extracurricular positions presently recognized by the Board of Education are 
contained in this agreement. 
Proposals for "new" extracurricular positions will be submitted to the Board of 
Education by the Superintendent. 
No new extracurricular positions will be created unless and until the Board of 
Education is convinced of their need. 
Once a new extracurricular position has been approved by the Board of Education, 
an appropriate fee schedule will be determined. 
Appointments to all extracurricular positions are the result of Board of Education 
action. Unless stipulated otherwise, all appointments are for one year. All 
appointments serve at the pleasure of the Board. 
ARTICLE XXVl 
DURATION 
This contract shall be effective July 1, 2007 and shall continue in effect through June 
30, 201 0. 
In the event either party desires to amend this Agreement, notice thereof must be given 
to the other party at least thirty (30) days prior to the first date to negotiate such 
amendment. Negotiations concerning such pmposed amendments shall proceed in 
accordance with the provisions of the negotiation procedures hereof. Amendments 
resulting from such negotiations shall take beginning the following July 1 or at 
such other time as may be mutually agreeable to the parties. If the Board of Regents 
andlor State Legisiature passes a law or regulation during the term of the Agreement 
that increases the workday or work year, negotiations with respect to the impact will 
begin immediately. 
SUPERINTENDENT ' ASSOCIATION 
M o h k  Teachers ' Contract 2007-2010 
EXHIBIT A 
APPENDIX A 
ELECTION OF NOTICE FOR FORMAL OBSERVATION 
I wish to be given at least twenty-four (24) hours notice of any formal observation this 
year. 
Name Date 
Unless this form is returned to the Building Principal by the end of the first week of 
school (or the first week of employment), it is indicated that the teacher will not need 
prior notice of a formal observation. 
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APPENDIX B 
CLASSROOM OBSERVATION SUMMARY FORM 
Teacher Date 
Class Observation # 
Period(s) Observed 
Date of Post Conference 
Classroom Activities: 
Comments: 
Please sign the original copy. Your signature indicates that you have read this report. If 
you would like to comment on anything contained herein, please do so by attaching a 
separate sheet of paper. 
Teacher 
Administrator 
Date 
Date 
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APPENDIX C 
Mohawk Central School District 
TEACHER SUMMARY PERFORMANCE REVIEW 
Name School Date 
Grade of Subject 
TEACHER SUMMARY PERFORMANCE REVIEW 1 oulttlnctin I s . ~ . c t o ~ ~  U U ~ U ~  Q I 
I - I I 
I I TEACHING PROCEDURES I I I 
I I I I 
A I Skill in planning 1 I 1 
B I Assessment and evaluation skills 1 1 I 
I 
C 1 Resourceful use of instructional material I I 1 
D Skill in using motivation techniques 
E Skill in questioning techniques 
F 1 Ability to recognize and provide for individual differences I I I 
G Skill in developing good work-study h a b i  
H Voice quality 
II CLASSROOM MANAGEMENT 
A Effective classroom facilitation and control 
B I Effective interaction with pupils I I I 
C Efficient classroom routine 
Ill KNOWLEDGE OF SUBJECT 
I I I I 
IV ( PERSONAL CHARACTERISTICS & PROFESSIONAL 1 I I 
I 
A Shows a genuine interest in teaching 
B Appropriate interaction with pupils 
C ( Is reasonable, fair and impartial in dealing with students I I 1 
-- - - - -- 
D Skill in adapting to change 
E Adheres to accepted policies and procedures of the District 
F Accepts responsibility both inside and outside the classroom 
G Has a cooperative approach toward parents and school 
H I is punctual I I I 
- - Evaluator's Signature Teacher's Signature 
Mohawk Teacirers ' Contract 2003-2007 
Date of Conference 
GOAL(s) FOR THE NEXT SCHOOL YEAR: 
ADDITIONAL COMMENTS: 
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1. 
II. 
111. 
IV. 
EXHIBIT B 
SIDE LETTER A 
Mohawk Central School District 
Employee Assistance Program 
Board's Policy Statement 
The Mohawk Central School District each, of its two bargaining units, and its 
administrative group agree that behavior problems andor medical problems which 
threaten an individual's health, family-life, safety, participation in community affairs, 
interpersonal relationships or on-the-job performance are treatable. 
It is, therefore, agreed to initiate an Employee Assistance Program; the cost to the 
District not to exceed $5,000 per year unless otherwise agreed by the parties. The 
purpose of this program shall be to: . 
A. Identify the problem. 
B. Encourage the employee to seek assistance. 
C. Inform the employee of available assistance. 
Publicity Regarding the EAP Program and Distribution of Materials 
Building Representatives from each Union agree to encourage employees to use 
the EAP Program as a confidential and easily accessible source of assistance for 
personal problems. Building Representatives agree to support the EAP Program in 
both formal meetings and informal encounters with employees. The Building 
Representatives will be responsible for distribution of all materials related to the 
EAP Program. 
Role of District-Wide Oversight Committee 
To coordinate the EAP Program and to implement this policy, the bargaining units, 
the adminisb-ative group, and the School District agree to establish an Employee 
Assistance Program Oversight Committee. This committee shall consist of one 
representative appointed by each of the unions and one administrator. The 
responsibilities ofthe Employee Assistance Program Oversight Committee shall be 
as follows: 
Mdunvk T e a k '  Coniract 2007-2010 34 
A. To preserve the absolute confidentialljr necessary for the EAP to function. 
The committee shall not become directly involved in any case in the program. 
It is understood that clinical case records are kept in the custody of the EAP 
Coordinator; no such records are in the custody of the School District. 
B. To work with the administration and Board of Education to implement a 
training program for supervisors and union representatives on the operation 
and functions of the Employee Assistance Program. 
C. To work with the Employee Assistance Program Coordinator to insure that 
satisfactory services are maintained. To this end, the committee shall invite 
the coordinator to give periodic reports in person and in writing. 
D. The Oversight Committee or the Board of Education should decide that the 
program has failed to meet the needs ofthe employees, either the Committee 
or the Board may recommend that the School District withdraw from the 
program. In that event the Board shall negotiate the impad of this 
recommendation with the unions. 
V. Role of the Administrator 
It will be the responsibililjr of all District Administrators to implement this policy 
statement by assessing job performance and taking appropriate corrective action, 
but refraining from making any diagnoses relative to an employee's behavioral or 
medical problems. No employee will have his or her employment status placed in 
jeopardy as a result of seeking assistance from the Employee Assistance Program. 
Except with the written permission of the employee, no information obtained from 
or about the employee as a result of his or her participation in the EAP shall be 
used for any employment purpose. 
When an administrator believes that a referral to the EAP might be appropriate for 
an employee, the administrator shall first discuss work performance problems with 
the employee and make suggestions for improving his or her performance. If 
performance problems continue, the administrator shall remind the employee that 
the EAP is available and shall encourage the employee to use the program. 
The EAP coordinator may be used as a consultant by the administrator. 
VI. Role of the Emnlovee 
It will be the responsibility of the employee to give serious consideration to 
participating in the EAP Program. The employee will make the final decision as to 
participating and cooperating. 
Mohawk Teachers' Conlract 2007-2010 35 
-- 
The cost of treatment programs that may follow EAP assisted referrals, not 
covered by health care insurance, will be the responsibility of the individual 
employee. 
" - 
- VII. The EAP policy does not supersede existing statutory and contractual 
responsibilities of any participating parties. 
- 
FOR THE MOHAWK ADMINISTRATORS GROUP: 
Ca3 0 0 o . W  
Colleen Vetere, President 
DATE: 12- 9-07 
FOR THE MOHAWK CENTRAL SCHOOL TEACHERS ASSOCIATION: 
fl?? L29,,pf- 
/ ' 'shelly McC&tI'y, President 
DATE: 
DATE: /2/wd7 
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FOR THE MOHAWK EMPLOYEES UNION: 
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Side Letter - Work Day 
Ms. Christine Corrigan, President 
Mohawk Central School Teachers Association, Inc. 
28 Grove Street 
Mohawk, New York 13407 
Dear Chris: 
This will confirm our understanding in concluding negotiations for the 2003-2007 collective 
bargaining agreement regarding the issue of the workday. We agreed to establish a working 
committee to discuss ways to restructure the workday. Our objective will be to assure that students 
get what they need, and that the school day is stnctured efficiently and effectively taking into 
consideration the desire for staff flexibility. The committee, with a membership not to exceed (4) 
four representatives of the District and (4) four representatives of the MTA, will be established as 
soon as possible and shall meet as appropriate to outline options and variables that might be put in 
place during this contract term on a pilot basis to allow for proper evaluation. 
Very truly yours. 
U&/. 
For the Board of Education 
Clu;t;;.s+ Christine comgan 
For The MTA 
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Side Letter - Retroactivity of 2003-2004 Salary lncrease and Retroactivity of the 
Increase in the 2003-2004 Employee Health Insurance Premium Contributions 
Ms. Christine Corrigan, President 
Mohawk Central School Teachers Association, Inc. 
28 Grove Street 
Mohawk, New York 13407 
Dear Chris: 
This will confirm our understanding regarding the retroactivity of 2003-2004 salary 
increases, and 2003-2004 employee health insurance contributions. 2003-2004 salary increases will 
be retroactive to July 1, 2003. The increases in the 2003-2004 employee health insurance 
contributions will be retroactive to November 1,2003 and prorated based on that retroactive date. 
Very truly yours. 
For the ~o 'a rd  of Education 
Christine Conigan 
For The MTA 
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Side Letter - Teaching Assistant Options re: Health Insurance Premiums/Lump 
Sum Payment 
for Health Insurance in Retirement 
Ms. Christine Corrigan, President 
Mohawk Central School Teachers Association, Inc. 
28 Grove Street 
Mohawk, New York 13407 
Dear Chris: 
This will codirm our understanding in concluding negotiations for the 2003-2007 collective 
bargaining agreement. We agreed that the Teaching Assistants listed below shall be entitled to one 
of the following options; 
1. They may opt to take the $6,000 payment as provided in Article XX to help 
offset the cost of health insurance in retirement if they plan to retire within the 
term of the 2003-2007 contract; 
or 
2. They may have the option ofhaving their health insurance premium contribution 
be limited to 50% what bargaining unit members must contribute for individual 
or family premium for the duration of their employment at Mohawk Central 
School. That amount would be adjusted each year based on what the 
contribution rate is for bargaining unit members in the respective year. 
Each employee must notify the business office of the option by April 1,2004. If they select 
option #2, the contribution adjustment will be retroactive to November 1,2003. 
The Teaching Assistants are: 
Mary Haefele 
Terry Mower 
Mary Jean Scudder 
Very truly yours, 
Christine Corrigan 
For The MTA cl 
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Side Letter - Discussion on Health Insurance 
Ms. Christine corrig&, President 
Mohawk Central School Teachers Association Inc. 
28 Grove Street 
Mohawk, New Yo& 13407 
Dear Chris: 
This will c o h  our understanding that, pursuant to the revised version of Article XX of 
the 2003-2007 collective bargaining agreement, discussions to be conducted under the terms of 
the new subdivision C will begin in January 2005. 
Very truly yours, 
Christine Conigan * f 6 ~ L  
For the MTA L/ 
For the Board of Education 
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AGREEMENT 
between the 
Mohawk Central School Teachers Association 
And 
Mohawk Central School District 
403(b) Nonelective Employer Contribution 
The undersigned parties hereby agree as follows: 
Notwithstanding Section 209-a of the Civil Service Law, this Memorandum of Agreement 
shall be effective immediately upon its signing by the parties, and shall be an addendum to 
the current collective bargaining agreement and shall expire with the expiration of the current 
collective bargaining agreement on June 30,20 10, unless the parties specifically agree in 
writing to extend it. 
Remittance 
The employer agrees to make a nonelective employer contribution for those members of the 
Mohawk Central School Teacher's Association who retire under the Terms of the District's 
Payment for Years of Service found in Article XM of the 2003-2007Collective Bargaining 
Agreement, and who are eligible for the terms outlined in Article XX (M) of the same 
agreement, for the amouut(s) the employee is entitled to under those provisions in Form of 
Non-Elective Employer Contribution. Such contribution will be made to a 403(b) program 
able to accept employer contributions as defined in the Internal Revenue Code. This 
contribution will be processed within 30 days of retirement. 
No Cash Option - No employee may receive cash in lieu of or as an alternative to any of the 
Employer's Nonelective Contribution (s) described herein. 
Contribution Limitations - In any applicable year, the maximum Employer contribution &all not 
cause an employee's 403(b) account to exceed the applicable contribution limit under Section 
415(cXl) of the Code, as adjusted for cost-of-living increases. For Employer nonelective 
contributions made postemployment to former employees' 403(b) amount, the Contribution 
Limit shall be based on the employee's compensation, as determined under Section 403(b)(3) of 
the Code and in any event, no Employer nonelective contribution shall be made on behalf of 
such former employee aRer the fif€h taxable year following the taxable year in which that 
employee terminated employment. 
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In the event that the calculation of the Employer Nonelective Contribution referenced in any of 
the pteceding paragraphs exceed the applicable Contribution Limits, the excess amount shall be 
handled by the Employer as follows: 
A. For all members in the New York State Teachers' Retirement System ("TRS") with a 
membership date before June 17,1971, and for all members in the New York State 
Employees' Retirement System regardless of their membership date, the Employer 
shall first make an Employer Nonelective Contribution up to the Contribution Limit 
of the Internal Revenue Code and then pay any excess amount as compensation 
directly to the Employee. In no instance shall the Employee have any rights to, 
includmg the ability to meive, any excess amount as compensation unless and until 
the Contribution Limit of the intemal Revenue Code are fidly met through payment 
of the Employefs Non-Elective Contribution: and 
B. For all members in the New York State Teachers Retirement System ("TRS*} with a 
membership date in the TRS on or after June 17,1971 1, and for all members in the 
New York State Employee's Retirement System regardless of their membership date, 
the Employer shall first make an Employer Nonelective Contribution up to the 
Contribution L i t  of the Internal Revenue Code. To the extent that the Employer 
Nonelective Contribution e x d  the Contribution Limit, such excess shall be 
reallocated to the Employee the following year as an Employer Nonelective 
Contribution (which Contribution shall not exceed the maximum amount permitted 
under the Code), and in January of the following year for up to four (4) years after 
the year of the Employee's employment severance, until such time as the Employer 
Non-Elective Contribution is fdly deposited into the Employee's 403(b) account In 
no case shall the Employer Non-elective Contribution exceed the Contribution Limit 
of the Internal Revenue Code. 
40361 Accounts - Employer contributions shall be deposited into the 403(b) account selected by 
employee to receive Employer contributions, provided such account will accept Employer 
Nonelective Contributions. If the employee does not designate a 403(b) account to receive 
Employer's contributions, or if the account designated will not accept Employer's Non-elective 
Contributions for any reason, then Employer shall deposit contributions, in the name of the 
employee, into the endorsed 403(b) program. 
Tier 1 Adiustments - Tier I members with membership dates prior to June 17, 1971, Employer 
Nonelective Contribution hereunder will be reported as non-regular compensation to the New 
York State Teachers' Retirement System. 
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7. This MOA shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other portions 
shall continue in full force and effect. As to those portions declared contrary to law, the 
Association and Employer shall promptly meet and alter those portions in order to provide the 
same or similar benefit@), which conform, as closest as possible, to the original intent of the 
parties. 
8. This MOA shall further be subject to the approval of the 403(b) Provider, which shall review 
the MOA solely as a matter of fom and as the provider of investment products designed to 
meet the requirements of Section 403(b) of the Internal Revenue Code. Any 403(b) provider 
will agree to defend, indemni@ and hold harmless the District for any potential liability 
arisiifor the provideis acts or omissions with respect to the 403(b) program, except for that 
which is due to the fault of the District or it employees. 
9. Both the Employer and the Employee shall provide accurate information to the 403(b) 
Provider regarding the employee's Elective, the Employer Non-Elective Contributions, and 
the amount of the employee's compensation 
For the Mohawk Teachers Association, Inc. For the Mohawk Central School District 
Mohawk Teachers' Contract 2007-2010 
